
CRI Series — Guardian, Scoreboard, Performer, Best-Hire 
 

The Guardian asks direct admission questions concerning an applicant’s 

history, as related to the job, including job-related theft, alcohol and 

drug use. The Guardian further measures an individual’s ability to 

perform simple math functions (addition, subtraction, multiplication 

and division) as may be required on the job. 

 

The Scoreboard assessment measures ten work-related personality 

dimensions that characterize the individual as he/she relates to the job 

description for the position. 

 

The Performer is an online tool that combines direct admission 

questions with an attenuated personality description using the same 

factors that appear in the preceding products. The Performer offers the 

option of being completed directly on a PC (using no Internet) which 

allows the interviewer to instantly score responses and produce a 

report. Or the Performer can be completed on paper with the interview 

generating the report via the Internet. 

 

The Best Hire offers employers a solution for selecting the best 

candidates for job openings. Through Best Hire, candidates are 

assessed to determine whether they are dependable workers and 

whether they will be a good fit for an available position. Best Hire uses 

state-of-the-art online assessment technology which will produce 

immediate results regarding a candidate’s dependability and job fit. 

 


